Child Development 230: Behavior Management for School-Age Child Care
Course Outline
COURSE INFORMATION

*** Course: 


Child Development (CHD) 230 – Behavior Management for School-Age Child Care
*** Class Details:
http://www.tcc.edu/schedule/classdetail.php?id=2276 
*** Class Numbers and Sections: 

Chesapeake Campus (Class Nbr 63193, Section O01C)

*** Units: 



3

*** Semester:
Fall 2007

*** Day/Time/Location: 


Virtual/Online

*** Instructor:


Dr. Michael E. Bryan (mbryan@tcc.edu, [Phone] 822-1073, [Fax] 822-1060)

*** Instructor’s Webpage:


http://www.tcc.edu/faculty/webpages/MBryan/  

***[image: image2.jpg]Bty
RSSO I]WJV‘HN[

'

=
[T



Textbook:


Carol Charles with Gail Senter. Building Classroom Discipline, (© 2005, 8th Edition, Boston: Allyn & Bacon, ISBN 10: 0205412572 and ISBN 13: 9780205412570). 

http://www.ablongman.com/catalog/academic/product/0,1144,0205412572,00.html  

*** Textbook Purchase:


The textbook can be purchased at the college bookstore or ordered through a number of online vendors such as:

http://tcc.bncollege.com/
http://college.hmco.com/CollegeCatalog/

http://www.half.com
http://www.bookbyte.com
http://www.abebooks.com
http://www.amazon.com
http://www.froogle.google.com
Click here for general information about TCC bookstores and textbooks:

http://www.tcc.edu/students/admissions/books.htm 

*** TCC Official Course Description:


“Discusses the development of social skills that school-age children need for self-management, including self-discipline, self-esteem, and coping with stress and anger. Explores way to effectively guide and discipline school-age children, focusing on how adults can facilitate positive pro-social and self-management skills. Lecture 3 hours per week.” http://www.tcc.edu/academics/courses/chd.htm  

*** Instructor’s Summary:


The textbook analyzes 18 models of school discipline developed by educational thinkers of the last half century and shows how they can be applied in realistic situations. The models of discipline presented in this book include six historical approaches that can be studied for perspective and development. Beyond the historical models, eleven current "application" models reflecting current thought are included with chapter ending cases for each model. The same four cases are repeated to compare outcomes using the suggestions of different models. The final portion of the book presents a guide that helps users build their personal systems of discipline suited to their particular needs. 

In designing the learning experiences for this course, my overarching goal for the course was to provide a foundation for the analysis of classroom management theories. Active participation in online discussions is critical in helping students integrate knowledge gained from the textbook as well as perspectives shared by classmates.
*** TCC Official Learning Outcomes:
The primary learning outcome is for students to be able to demonstrate a basic understanding of classroom management theories and practices. For those students currently in a career in education, this course will help students reflectively examine their own practices. According to the TCC Official Course Outline, students will:
(1) Describe various methods of positive discipline used in school-age programs.

(2) Solve simple problems through the use of role-play and hypothetical situations.

(3) Identify the goals of misbehavior and identify possible alternatives for dealing with children’s misbehavior.

(4) Identity reasons why staff voice, preparation, attitude and room environment affect children’s behavior.

*** Grading System:


According to the college catalog, the grades of A, B, C, D, P and S are passing grades. Grades of F and U are failing grades. R and I are interim grades. Grades of W and X are final grades carrying no credit. The quality of your performance in any academic course is reported by a letter grade, which the instructor is responsible for

assigning.
A ten point grading scale will be used to calculate each student’s final course grade, where 

A= 90-100 points, B= 80-89 points, C= 70-79 points, D= 60-69 points, and F= less than 60 points.
*** The Learning College:
The term "the learning college" is used as a generic reference for all educational institutions. "The learning college places learning first and provides educational experiences for learners anyway, anyplace, anytime" (O'Banion, 1995-96, p. 22, emphasis added). The model is based on the assumption that educational experiences are designed for the convenience of learners rather than for the convenience of institutions and their staffs. I agree with Terry O’Banion, who states in A Learning College for the 21st Century, the learning college is based on six key principles: 

(1) The learning college creates substantive change in individual learners. 

(2) The learning college engages learners as full partners in the learning process, with learners assuming primary responsibility for their own choices. 

(3) The learning college creates and offers as many options for learning as possible. 

(4) The learning college assists learners to form and participate in collaborative learning activities. 

(5) The learning college defines the roles of learning facilitators by the needs of the learners. 

(6) The learning college and its learning facilitators succeed only when improved and expanded learning can be documented for its learners.

*** Impact of becoming a “Learning College” on classroom activities and assessments:
I am willing and fully prepared to modify the types of required assignments and assessments to meet students’ particular needs. My goal is for students to explore the notion of "studenting" - learning to learn for learning’s sake. For me, studenting goes beyond doing what is necessary to get a particular grade; rather, it is engaging in learning because it is PERSONALLY MEANINGFUL to each student. 

I assume most students enrolled in CHD 230 are currently instructors or at least intend to pursue a career in teaching at a school or day care center. There may also be others who have no intention of doing so. Continuing this line of thinking, it might be safe to assume that the expectations and needs are different for a student that hasn't set foot in a formal educational setting/classroom since high school versus the needs of a student that has some sort of teaching experience (e.g., tutoring, day care). Point being, my intent is to design CHD 230 with the hope that the activities and assessments are seen as personally meaningful to each and every students - and to accomplish that, there needs to be a measure of flexibility, a degree of choice.

My hope would be that this course provides a firm foundation on the knowledge, skills, and insights into the various theories of classroom discipline, while somehow bridging the gap between theory and practice. While this course does NOT require hands-on opportunities for practice of learning nor allow for “testing” of classroom management theories and strategies, I encourage students to think "out-of-the-box" in terms of activities and assessments that are personally meaningful.
So if you have ideas on types of activities and assessments that will help you gain deliberately-structured real world experiences that are PERSONALLY MEANINGFUL ...please share them with me. In other words, I am concerned about each student's learning functions (e.g., desired goals and objectives) so I am open and willing to modify the forms (e.g., activities, assessments, methods and documentation). 
 

Think out-of-the-box in terms of what you want to learn, and how you could systematically engage in and document those experiences. 
 

For instance, you may want to supplement the online discussions and textbook readings by interviewing and/or observing current practitioners regarding their perceptions and strategies for classroom discipline. You might want to conduct a series of observations and/or interviews centered around various issues of interest. We all have preconceived notions of what teaching and classroom management involves, so maybe design a field experience around testing your assumptions (e.g., “How do different groups of students react to different classroom discipline techniques?" or "What is the role of the Principal in developing and implementing classroom discipline?" etc...). Or how about writing a paper that compares/contrasts two or more classroom discipline models? Possibly couched in terms of comparing a model that you consider most consistent with your philosophies of teaching and discipline against the model least appealing. 
 

Or for those students who are currently employed as educators: write a paper that describes your current discipline model and plans to enhance your practices based on the models/strategies suggested in this textbook and discussed in the online discussion forums. Or maybe create an annotated list of internet resources? The internet is chock-full of resources, so a meaningful activity might be to systematically sift through the internet looking for helpful information. For instance, a quick search yielded the following:

* What is your classroom management profile? by Teacher Talk http://education.indiana.edu/cas/tt/v1i2/what.html 
* Classroom Management Clearinghouse by School Mental Health Project-UCLA http://www.smhp.psych.ucla.edu/qf/clssroom.htm 
* Discipline Codes and Policies Clearinghouse by School Mental Health Project-UCLA http://smhp.psych.ucla.edu/qf/discip.htm 
* Conscious Discipline http://www.ourschoolfamily.com/New%20CD%20Overview.htm and http://prekese.dadeschools.net/programspages/ConsciousDiscipline.htm 
* Creating a Climate for Learning: Effective Classroom Management Techniques by Education World http://www.education-world.com/a_curr/curr155.shtml 
* Tips for Creating Peaceful Classrooms by Teacher Talk http://education.indiana.edu/cas/tt/v2i3/peaceful.html 
* Classroom Management by Brains.org http://www.brains.org/classroom_management.htm 
* Developing a Discipline Plan http://www.humboldt.edu/~tha1/discip-options.html#discipline%20plan%20for%20you 
* Recommended Books on Child Guidance and Discipline by WI Dept of Public Instruction http://dpi.wi.gov/rll/ccic/ccicrgui.html 
Or for current educators...how about designing an action research project that seeks to address issues of interest. For instance, as a middle school keyboarding teacher, I designed an action research project that compared my current classroom management practices against both Canter's Assertive Theory and Glasser's Choice Theory. I specifically looked at their impact on several indicators such as keying speed, number of disciplinary incidents, etc...
In a nutshell, I am open to alternative activities that might be more appealing - more meaningful - than the "Philosophy of Teaching" paper.
*** Activities and Assessments:


The degree to which the primary learning outcomes have been achieved will be assessed throughout the semester using the following assessment measures: 
 
(1)    Online Discussion Postings – Respond to all questions for each chapter (16) as posted by professor on Blackboard Discussion Forum (3 points per chapter, totaling 48 points). DUE ON A TUESDAY EVERY OTHER WEEK.
 
(2)  Philosophy of Discipline Postings – Draft a reflective essay that describes your understanding of discipline (theories and best practices) and how discipline would be implemented in your classroom (10 points for the 1st draft and 15 points for the final draft, totaling 25 points). FIRST DRAFT IS DUE TUESDAY SEPTEMBER 18th (WEEK 5). FINAL REVISED DRAFT IS DUE THURSDAY DECEMBER 6th (WEEK 16).
 

(3)   Philosophy of Teaching Postings – Draft a 500+ word reflective essay (approximately 1 to 2 pages) that identifies and explains your commitment to education, your role as a teacher, and your goals for your students (10 points for the 1st draft and 15 points for the final draft, totaling 25 points). FIRST DRAFT IS DUE TUESDAY SEPTEMBER 18th (WEEK 5). FINAL REVISED DRAFT IS DUE THURSDAY DECEMBER 6th (WEEK 16).

 

Point Total Summary 

Online Discussions - 48 (3 points per chapter)
Philosophy of Discipline - 25 (10 points for initial draft, 15 points for final revision)
Philosophy of Teaching - 25 (10 points for initial draft, 15 points for final revision)
TOTAL COURSE POINTS - 98 (+2 Bonus Points for submitting all postings prior to deadlines)
* Although participation in the Online Discussions are REQUIRED, feel free to suggest alternatives to the other activities that you feel would be more personally meaningful. Think in terms of what you want to learn and how you could systematically engage in - and document - those experiences. As mentioned earlier, try to think out-of-the-box in terms of what you want to learn, and how you could systematically engage in and document those experiences. Regardless of which activities you deem most meaningful, you must post a "Game Plan" (read below).
*** Game Plan:
I want this class to be MEANINGFUL to EVERY STUDENT. The Online Discussions are REQUIRED. If you see value in doing the Philosophy of Teaching and Philosophy of Discipline papers, GREAT - so do I! However, feel free to suggest ALTERNATIVE PROJECTS to one or both of these papers. Think in terms of what you want to learn and how you could systematically engage in - and document - those experiences. As mentioned earlier, try to think out-of-the-box in terms of what you want to learn, and how you could systematically engage in and document those experiences. Would you prefer to interview and/or observe current practitioners regarding their perceptions and strategies for classroom discipline? Would you prefer to write a paper that compares/contrasts two or more classroom discipline models? Or for those students who are currently employed as educators: would you want to write a paper that describes your current discipline model and plans to enhance your practices based on the models/strategies suggested in this textbook and discussed in the online discussion forums? Would you want to create an annotated list of internet resources? Or how about designing an action research project that seeks to address issues of interest?
 

Regardless of which activities you intend to complete, you MUST submit a "Game Plan" so that we all know what is expected of us. Game plans are to be posted by Thursday August 30th in the special Week 2 Discussion Forum.
 

So if you intend to write both Philosophy of Discipline and Philosophy of Teaching papers - tell me your intention in the Week 2 Discussion Forum. If you want to explore an Alternative Project(s) - you must post your ideas (be SPECIFIC). Before you decide, read the sample papers and projects I've made available. They'll give you a better understanding of my expectations.
*** Sample Papers and Alternative Projects: 
Do you want to see the types of papers and alternative projects were submitted by former students? To get a general idea of what I expect – access the 3 sample papers posted in my Blackboard site. I posted sample 
Alternative Activity papers, sample Philosophy of Discipline papers, and sample Philosophy of Teaching papers.
*** A Word About - Online Discussions:
The development of meaningful curriculum is a shared experience. Therefore, I invite your contributions, input, and feedback in all aspects of this class. I expect your active participation in the online dialogue, personal responses to class assignments and readings, and sharing information related to this course. Your participation should be informed by careful reading and reflective analysis of the assigned material and current events, as well as any personal experiences. Your understanding of class material will be enhanced if you read current professional journals such as Action in Teacher Education by Association for Teacher Educators (ATE); American Educator by American Federation of Teachers (AFT); Exceptional Children by Council for Exceptional Children (CEC); Journal of Technology Education by International Technology Education Association (ITEA); American School Board Journal by National School Boards Association (NSBA); Education Update by Association for Supervision and Curriculum Development (ASCD); School Administrator by American Association of School Administrators (AASA); Principal by National Association of Elementary School Principals (NAESP); and Principal Leadership: High School Edition by National Association of Secondary School Principals (NASSP). Classroom discipline has been a "hot topic" for decades, which means nearly everyone - and every educational organization - has had something to say about the topic.
Your postings will usually be due on a Tuesday evening, with postings for the "Pearls of Wisdom - Classmates Postings" usually due the following Thursday evening. I would like to see more communication among the students, so I am requiring students to post these "pearls of wisdom" to encourage this type of dialogue.
 

I will post the initial discussion questions no later than the Friday before the week of class for those of you who want to begin on the weekend. I will respond to the initial postings toward the end of each week. I will not go back to the prior week's postings after the Friday of that week. I resort the list of Discussion Forum threads - moving the most recently completed forum to the bottom of the list. So if you see a Discussion Forum thread missing - scroll down to the bottom of the screen. 
You are expected to participate in the discussion board as scheduled. Because of time differences and the need for flexibility I will not require that participation happen at a particular time. However, nearly 1/2 (48 points) of your grade will be related to participation. We have 16 weeks to cover the textbook's 16 chapters. Students can earn up to 3 points per chapter by responding to EACH and EVERY Discussion Forum item posted by the professor. If you know that you will be unable to respond to the Discussion Forum items prior to a given deadline, feel free to respond to the items before the deadline.

HELPFUL TIP - write your responses to the questions in a word processing document (MS Word) and then copy/paste it into the appropriate space on the Discussion Forum after proofreading it. At the very least PROOFREAD and SPELLCHECK all postings before you submit them.
*** A Word About - Philosophy of Discipline (Pre and Post):
As stated in the Philosophy of Teaching section, my assumption is that students are either currently providing instruction or one day - in the not to distant future - will be sitting in a principal’s office on their very first interview for a teaching position. During this interview, the principal will undoubtedly ask the candidate about his/her classroom management philosophy. A convenient way to share your beliefs on class discipline is to present them your discipline philosophy, which could be a one-to-two page reflective essay. Your discipline philosophy would nicely complement your teaching philosophy.
 

For this assignment, you will write a reflective essay that identifies and explains your views on classroom management. As with the Philosophy of Teaching activity, you will be sharing with others your beliefs about teaching and learning. The first draft is due Tuesday September 18th (Week 5) and is worth 10 points. The final revised draft is due Thursday December 6th (Week 16) and is worth 15 points. The expectation is that the REVISED version will look VERY DIFFERENT from the initial draft because of your experiences in this course.
 

There are a number of different ways to organize your paper. One way would be to use as a guide the "20 Questions about Discipline for Preliminary Reflection" that is found on page 8. Another appropriate approach would be around the "5 Principles for Building a Personal System of Discipline" summarized on pages 14-16. 
 

Then there is the possibility of organizing your paper around the various groups of students discussed in Chapter 15 such as economically disadvantaged, recently arrived immigrants, and African American students. You can also consider organizing your paper around the numerous principles, strategies, questions, and samples included in Chapter 16. The same 5 Principles listed in Chapter 1 are restated on page 273 in Chapter 16. However, Chapter 16 includes 8 questions that are organized around your philosophy of discipline, theory of discipline, and practice of discipline.  Then there are the samples approaches/plans provided on pages 282-288. 
 

If I were a principal seeking to hire an educator, I personally would be impressed with any of these approaches, but most impressive might be the paper organized around the 5 Principles and includes (1) rich array of examples and (2) support by research/theory. But decide for yourself which approach would be most meaningful to you now and in the future (as a prospective candidate for an educator's position). You may want to develop your own organization which represents a hybrid of approaches.
HELPFUL TIP – Get an idea of my expectations by reading the sample papers I made available. Write your reflective essay first in a word processing document (MS Word) and then copy/paste it into the appropriate space on the Discussion Forum after proofreading it. You should find a “Philosophy of Discipline” item listed in the Discussion Forums for Week 5 and Week 16. Lastly, PROOFREAD and SPELLCHECK. 

*** A Word About - Philosophy of Teaching (Pre and Post):
A stated earlier, there is a very good chance that either you are currently providing instruction or one day you will be seeking employment as an educator. If you hope to apply for an educator's position, then you most certainly will be interviewed to determine whether or not you will fit the school's vision for meeting the goals and the needs of the children enrolled in that particular school. A convenient way to share your beliefs regarding teaching with your prospective employer is to show them your teaching philosophy, which should be a one-to-two page reflective essay. Your teaching philosophy may very well change over time, but you have to start somewhere—so writing a teaching philosophy begins...TODAY!
 

For this assignment, you will write a reflective essay that identifies and explains your commitment to education, your role as a teacher, and your goals for your students. Through the writing of this philosophy you will be sharing with others your beliefs about teaching and learning. The first draft is due Tuesday September 18th (Week 5) and is worth 10 points. The final revised draft is due Thursday December 6th (Week 16) and is worth 15 points. The expectation is that the final paper will look VERY DIFFERENT from the draft version because of your experiences in this course. 

HELPFUL TIP – Read the sample papers posted in Blackboard to better understand my expectations. Write your reflective essay first in a word processing document (MS Word) and then copy/paste it into the appropriate space on the Discussion Forum after proofreading it. You should find a “Philosophy of Teaching” item listed in the Discussion Forums for Week 5 and Week 16. Finally, PROOFREAD and SPELLCHECK!

Now imagine you are a teacher and you are trying to talk about the questions such as:

(1) What is the purpose of education? 

(2) What is teacher's role in education? 

(3) What is students' role in learning? 

(4) Can learning skills be taught? 

(5) How are you going to design you instructional strategies? 

(6) What are the effective ways to measure student learning? 

The above questions only provide a guideline for you to organize your ideas. There is not a uniform requirement for this paper. Please be honest and creative when sharing your viewpoint - what you are really thinking about in terms of your teaching philosophy.

Here’s another approach, organize your paper around answering the questions included on teacher applications from across our local school divisions. If you plan to enter the teaching profession, use this required activity to practice answering one of the most critical components of the actual teacher application – the short essay(s)? Below are the verbatim questions listed on the teacher applications from several local school divisions.

Chesapeake Public Schools (FYI - teacher application is available online ONLY)

(1)    Why did you elect to file an application for employment with the Chesapeake Public Schools?
(2)   What are your career goals?
(3)   Identify and describe a personal quality or skill which would enhance your performance in the position you seek with the Chesapeake Public Schools.
Norfolk Public Schools (FYI - teacher application is available online and hardcopy)

(1)    State why you believe yourself to be suited for the teaching profession.

(2)   Additional remarks and/or explanations.

Virginia Beach City Public Schools (FYI - teacher application is available online and hardcopy)

(1)    Cite several innovations in your field that interest you and tell why.
(2)   Identify some areas in your teaching career or student teaching where you feel you have excelled or achieved the greatest success.
Portsmouth Public Schools (FYI - teacher application is available online and hardcopy)

(1)    In the space below, you may provide additional information that may be relevant to the position for which you are applying.

Newport News Public Schools (FYI - teacher application is available online ONLY)

(1)    Write a paragraph explaining your career goals.
Suffolk Public Schools (FYI - teacher application is available online and hardcopy)

(1)    Write a brief paragraph explaining why you would like to work for Suffolk Public Schools. What contributions would you make to Suffolk Public Schools?
Hampton City Public Schools (FYI - teacher application is available hardcopy ONLY)

(1)    In your own handwriting, provide any additional information you desire that will afford an additional understanding of your qualifications. Your goals, objectives, philosophy, and other background factors are of special interest.
(2)   Additional remarks and/or explanation.
*** Writing Rubric:
Discussion Forums (Textbook Chapters)
The threads for the discussion forums are worth up to 3 points per chapter. Points are deducted poor writing which I define as (1) many grammatical/spelling mistakes, limited understanding or application of theory, limited novelty or new ideas expressed, and limited evidence of effort applied. If you do not write using Standard English and/or I can't understand what you have written, you will receive NO POINTS. 
 

Discussion Forums (Philosophy Papers and/or Alternative Projects)
Read the sample papers and alternative projects to get an idea of my expectations.
 

When posting your Philosophy of Discipline and Philosophy of Teaching papers (and/or Alternative Project), I expect the following...
1) Responds fully to assignment; 
2) Expresses its purpose clearly and persuasively; 
3) Is directed toward and meets the needs of a clearly defined audience; 
4) Strong opening paragraph; 
5) Strong closing paragraph; 
6) Provides adequate supporting arguments, evidence, examples, and details; 
7) Is well-organized and unified; 
8) Uses appropriate, direct language; 
9) Is free of errors in grammar, punctuation, word choice, spelling, and format; 
10) Maintains a level of excellence, originality and creativity; and 
11) Correctly acknowledges and documents sources. 
 

Helpful Resources
* The Writing Center (http://www.tcc.edu/students/resources/writcent/index.htm)
* Writing Center Handouts (http://www.tcc.edu/students/resources/writcent/HANDOUTS/index.htm)
* Writing Center Workshops (http://www.tcc.edu/students/resources/writcent/workshop/index.htm)
* The Grammar Hotline (http://www.tcc.edu/students/resources/writcent/GH/index.htm)
* English Computer Center (http://www.tcc.edu/academics/divisions/ls/ecc/index.htm)
* The Learning Resource Centers (http://www.tcc.edu/lrc/index.htm)
* Academic Development - Tutoring (http://www.tcc.edu/students/academicdevelopment/index.htm)
* Academic Development - Campus Resources (http://www.tcc.edu/students/academicdevelopment/cbr.htm)
* Academic Development - Online Resources (http://www.tcc.edu/students/academicdevelopment/OLR.htm)
* Bridges Learning Center (http://www.tcc.edu/students/specialized/bridges/index.htm)
* The Open Door Project (http://www.tcc.edu/students/specialized/odp/index.htm)
* The Women's Center (http://www.tcc.edu/students/specialized/womenscenter/index.htm)
* Disability Services (http://www.tcc.edu/students/specialized/disabilityservices/index.htm)
*** Class Schedule:
Students must post/submit assignments prior to the due date. Material posted after the due date will not be accepted and awarded NO credit.

	Week of…
	Activities and Assignments with Due Dates

	Week 1

August 20 (classes officially begin August 23)
	Please respond to each item in this this week's discussion forum by Friday August 24th (before Saturday morning).
Get familiar with the course outline, expectations, and Blackboard site.
Prepare yourself for next week's discussion forum by reading Chapters 1 and 16. Try to stay at least a chapter ahead of schedule because life has a way of unexpectedly getting in the way of our best intentions (illness, work deadlines, transportation issues, etc). I'll post my discussion forum issues as early as possible so that students can work ahead of schedule - if willing and able.
Over the next few days, we'll spend time sharing information about ourselves and clarifying any questions about my expectations.

	Week 2

September 3
	Please respond by Tuesday August 28th to all issues/topics/questions posted by Dr. Bryan for Chapters 1 and 16.
Keep in mind that students can earn up to 6 points every two weeks based on the quality of the responses as well as the number of responses. Deficiencies in quality and quantity will cause students to lose points. For instance, at least 1 point will be deducted as a result of failing to reply to ALL threads, at least 1 point for LATE postings, and at least 1 point for not using standard English.

Please respond by Thursday August 30th to all issues/topics/questions posted by Dr. Bryan concerning your "game plans" (tentatively planned activities that meet your expectations for this course).

"Philosophy of Teaching and Philosophy of Discipline" - Finalizing a Game Plan
In terms of these activities/assessments, remember that I am open and willing to modify the requirements to meet your individual learning goals for this course. You can complete the activities as described in the syllabus; you can customize the activities; or design an "out-of-the-box" approach to the activities. There are threads in this discussion forum thread for you to post your ideas/plan - please be VERY specific.
Prepare yourself for the next discussion forum issues by reading Chapters 2 and 3.

	Week 3

September 10
	Prepare yourself for the next discussion forum issues by reading Chapters 2 and 3.
College will be closed on Monday September 3rd in celebration of Labor Day.

	Week 4

September 17
	Please respond by Tuesday September 11th to all issues/topics/questions posted by Dr. Bryan for Chapters 2 and 3.
Prepare yourself for the next discussion forum issues by reading Chapters 4 and 5.

	Week 5

September 24
	Please post by Tuesday September 18th the INITIAL DRAFTS of your "Philosophy of Teaching" and "Philosophy of Discipline" papers. 
Two threads were created within this forum - one for the Teaching paper and another for the Discipline paper. For more information about this assignment, read the course syllabus and/or the Course Information section of this Blackboard site. Up to 10 points could be awarded per paper, totaling 20 points.

Keep in mind the final revised version of your Philosophy of Teaching and Philosophy of Discipline will be due Thursday December 6th (Week 16). These revised versions should look substantially different from the initial drafts because of the learning acquired from the course material such as the textbook readings and participation in the discussion forum.
Prepare yourself for the next discussion forum issues by reading Chapters 4 and 5.

	Week 6

October 1
	Please respond by Tuesday September 25th to all issues/topics/questions posted by Dr. Bryan for Chapters 4 and 5.
Prepare yourself for the next discussion forum issues by reading Chapters 6 and 7.

	Week 7

October 8
	Prepare yourself for the next discussion forum issues by reading Chapters 6 and 7.

	Week 8

October 15
	Please respond by Tuesday October 9th to all issues/topics/questions posted by Dr. Bryan for Chapters 6 and 7.
Prepare yourself for the next discussion forum issues by reading Chapters 8 and 9.

	Week 9

October 22
	Prepare yourself for the next discussion forum issues by reading Chapters 8 and 9.

	Week 10

October 29
	Please respond by Tuesday March 13th to all issues/topics/questions posted by Dr. Bryan for Chapters 8 and 9.
Prepare yourself for the next discussion forum issues by reading Chapters 10 and 11.

	Week 11

November 5
	Prepare yourself for the next discussion forum issues by reading Chapters 10 and 11.

	Week 12

November 12
	Please respond by Tuesday March 27th to all issues/topics/questions posted by Dr. Bryan for Chapters 10 and 11.
Prepare yourself for the next discussion forum issues by reading Chapters 12 and 13.

	Week 13

November 19
	Prepare yourself for the next discussion forum issues by reading Chapters 12 and 13.
If you haven't already done so, start planning and drafting your Philosophy of Teaching and Philosophy of Discipline papers.

	Week 14

November 26
	Please respond by Tuesday November 20th to all issues/topics/questions posted by Dr. Bryan for Chapters 12 and 13.
Prepare yourself for the next discussion forum issues by reading Chapters 14 and 15.
College is closed for Thanksgiving Holiday - November 22-24.

	Week 15

December 3
	Prepare yourself for the next discussion forum issues by reading Chapters 14 and 15.

The deadline for the Philosophy of Teaching and the Philosophy of Discipline papers are Thursday December 6th.

	Week 16

December 10
	Please respond by Tuesday December 4th to all issues/topics/questions posted by Dr. Bryan for Chapters 14 and 15.

Please post by Thursday December 6th the FINAL REVISIONS of your "Philosophy of Teaching" and "Philosophy of Discipline" papers.
Up to 15 points could be awarded per paper, totaling 30 points.
Please complete the Student Evaluation Form (link available in Course Documents). Your input is critical in helping me understand which aspects of the course are going well and which areas need improvement.
December 10 is the official last day of instruction. 
December 11-17 are days reserved for final examinations.
December 19 is graduation.
December 25, 2007 through January 1, 2008 college closed for holiday break.


*** Other Dates:


July 9-13

Priority registration
July 16-August 22

Regular registration
August 23

Classes Begin
August 30  

Last Day to add or change for a 16-week course
September 3                Labor Day (College Closed)
September 5

Last day to drop for tuition refund for a 16-week course
November 1 

Last day to withdraw without academic penalty from a 16-week course
November 22-24          Thanksgiving Holiday (College Closed)
December 10

Last day of instruction
December 11-17

Final Examinations
December 18-19

Faculty research days
December 19

Graduation

*** Policies: 


Please review the current edition of the Student Handbook for the various and assorted policies, procedures, rights, and responsibilities (http://www.tcc.edu/forms/handbook/). Other sources include the Full-Time Faculty Handbook (http://www.tcc.edu/faculty/handbook/helpindex.htm) and the Adjunct Faculty Handbook (http://www.tcc.edu/faculty/adjunct/handbook/index.htm). Below are a few, select policies worth noting.

COURSE WITHDRAWAL
This course’s withdrawal policy will be consistent with TCC Schedule Change Policy which states: You may withdraw from a course without academic penalty during the first 60 percent of a session and receive a grade of W (withdrawal). The last day to withdraw without academic penalty from regular session courses is published in the TCC Schedule of Classes. Contact Enrollment Services for the last day to withdraw from special session courses. After that date, if you withdraw or are withdrawn from a course, you will receive a failing grade of F or U. 

Exceptions to this policy may be made ONLY when initiated by the instructor and approved by the academic dean; ONLY if you are able to document mitigating circumstances; and ONLY if you were making satisfactory progress in the course.

Do not stop attending college without officially withdrawing from all your classes. Failure to properly withdraw from college may result in the assignment of F or U grade(s) to your permanent record. Please see a counselor or an academic advisor to consider your options before withdrawing from college.

Effective Date of Official College and Course Withdrawal
When you withdraw from a class or from the college, your official withdrawal is effective on the date it is processed by the college, not the date of the last class you attended, unless the two dates are the same. If you are withdrawn from a course, your official withdrawal date is the last day you attended class, as reported by your instructor.

2006-08 Student Handbook and TCC website (http://www.tcc.edu/forms/handbook/CurrentYear/enroll.pdf)

ACCOMMODATIONS - AMERICANS WITH DISABILITIES ACT

In accordance with the Americans with Disabilities Act, students who believe that they may need accommodations in this class are encouraged to contact the Disabilities Services Office at (757) 822-1213. In compliance with the Americans with Disabilities Act (ADA), all qualified students enrolled in this course are entitled to “reasonable accommodations.”  Please notify the instructor during the first week of class of any accommodations needed for the course at (757) 822-1073, or through e-mail mbryan@tcc.edu. Again, this should be done as soon as possible to ensure that accommodations are implemented in a timely manner. 

*** Evaluation of Instructor:


Although students enrolled in online sections of courses are not required to provide feedback on their course, I consider student feedback critical to course enhancement. While students can provide me feedback at any time, I ask my students to complete a Student Evaluation of Instructor form (available online) toward the end of each semester. My form is identical to the scannable feedback form used in traditional (face-to-face) sections taught by adjunct faculty - the only difference is that I make it available on my Blackboard site (in the Course Documents section after December 1). Thank you, in advance, for your thoughts and comments which are vital to improving the teaching and learning processes.
This folder contains some examples of completed Student Evaluation forms from previous semesters to give you an idea of what questions will be asked - as well as student perceptions of my courses. When reading through the evaluations, you'll hopefully realize that I do care about students' success and the quality of the courses I have designed. 
These evaluation forms are a great way for you to express your view (The Good, The Bad, and The Ugly). Your voice will be HEARD. I DO make improvements based on student feedback. For instance, I shifted from relying heavily on email and my faculty webpage to more use of Blackboard - because of student feedback (students liked Blackboard's functionality). Also, I eliminated using Excel spreadsheets to maintain grades and now use Blackboard's Gradebook - because of student feedback (students wanted to check grades in realtime). Now, I am considering changing the format to some of my courses from online to hybrid - because of student feedback (students expressed interest in an orientation meeting).
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Student Evaluation of Instructor

For each of the 18 items, please mark an X in the cell that most accurately represents your feelings.

	Evaluation Statements
	Excellent
	Good
	Fair
	Poor
	Unsatisfactory

	1. The instructor clearly indicates the objectives of the course.
	
	
	
	
	

	2. The instructor clearly explains how you are to be graded or evaluated at the beginning of the course.
	
	
	
	
	

	3. The instructor clearly defines course requirements.
	
	
	
	
	

	4. The instructor relates the subject matter to the course objectives.
	
	
	
	
	

	5. The course is planned and organized effectively.
	
	
	
	
	

	6. The instructor communicates the subject matter clearly and effectively.
	
	
	
	
	

	7. The instructor’s style of teaching is helpful to you.
	
	
	
	
	

	8. The instructor responds to questions adequately.
	
	
	
	
	

	9. The instructor makes students feel free to ask questions.
	
	
	
	
	

	10. The instructor’s method of evaluation is closely related to the material covered in the course.
	
	
	
	
	

	11. The instructor’s method of evaluation is understandable.
	
	
	
	
	

	12. The instructor provides adequate feedback concerning student performance and progress.
	
	
	
	
	

	13. The instructor shows concern for the educational needs of students.
	
	
	
	
	

	14. The instructor treats students with respect.
	
	
	
	
	

	15. The instructor attends class regularly.
	
	
	
	
	

	16. The instructor normally begins and ends class at the scheduled time.
	
	
	
	
	

	17. The instructor is available for consultation.
	
	
	
	
	

	18. Overall, how would you rate the effectiveness of the instructor’s teaching methods in this course?
	
	
	
	
	


Comments Section

1. What do you like about this instructor’s teaching methods?

2. What do you dislike, if anything, about this instructor’s teaching methods?

3. What changes, if any, would you like this instructor to make in this course?

4. Additional comments.
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